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£ e AS HEARD ON

Give one of yourteams
90 minutes together.

Pick the team that would benefit most. In our High Performing Team
Workshop, they'll get to know each other properly and leave knowing how to

work well together.

LISTENER OFFER INCLUDED

l ; 499 90-minute in-person workshop
5 x free High Performance profiles
A personal report for each delegate (RRP £99 each)

Saving over £2,500

Free Team Wheel
See how the whole team works together, on one page

Apply fora WOI‘kShOp. colour-profiling.com/hrcoffee
Limited places. Apply by 23 December 2026.

New clients only - Maximum 30 delegates - Every delegate needs a High Performance profile - Full terms on page 4
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https://colour-profiling.com/hrcoffee

me CHOOSE A TEAM

Which teamwould
benefitmost?

IDEAL FOR
@ Anew or newly merged team Aleadership team
Skip the months of guesswork about how Leaders who understand each other lead
everyone works. better together.
A team with recurring friction @ Ateam going through change
Turn the same old clash into a Keep people connected when the way
conversation that moves forward. they work is shifting.

A team that’s smashing it

Celebrate their success and help them understand exactly what makes them work so well, so
they can keep doing it.
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WHAT THEY LEAVE WITH, AND WHAT CHANGES

THEY LEAVE WITH THEY LEAVE WITH THEY LEAVE WITH

Their own profile The Team Wheel A shared language
How each person prefers to Everyone’s style on one page, Simple words for how they
work, communicate and so differences finally make work, used long after the
make decisions. sense. workshop.

SO THE TEAM GETS SO THE TEAM GETS SO THE TEAM GETS

Managers who get the Fewer clashes and Clearer, faster

best from every misunderstandings communication
person

C-ME - 250,000+ PROFILES - 1,400+ COMPANIES 2 of 4
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Duration: 90 minutes

High Performing Team Workshop: 90 minutes

Objectives:

e Empower the team to communicate more effectively with one another and value their differences.

e To build resilience and help a global and pressurised team increase their ability to work quickly together.

e Creating a more cohesive team will enable better patient care.

e To experience a workshop which is fun, creates lasting impact and is practical.

e Help equip individuals to take responsibility for tasks and accountability.

@ 09:55 - 10:15

@ 10:15 - 10:35

@ 10:35 - 10:55

@ 10:55 - 11:00

Introduction, aims and objectives for the workshop

C-me Card Game:

a. Outcome: This highly engaging exercise will see all delegates interacting with one
another, learning about the 4 different behaviours, associating them with the C-
me colours and starting the journey of self~awareness whilst being able to
recognise the difference between themselves and their teammates.

Good day/ bad day & Tackling a challenge in colour:

a. Outcome: Delegates will come away with a great awareness of quadlities, trigger
points and spectrum of behaviours allowing for the foundation of great
awareness of the qualities of others.

b. Outcome: Following this, all delegates will start to recognise the strengths and
diversity of behaviours and how we all approach tasks in different ways leading to
higher performing teams.

History and C-me report reveal:

a. Outcome: Each delegate will receive the PDF version of their profile. Independently,
they will be tasked to reflect on certain aspects of their report to begin their self-
awareness journey.

Maximising strengths and identifying value to the team:

a. Outcome: The team will be provided with their collective behaviour, team
dynamics, resulting in valuable information arising on how to increase
performance and communicate effectively.

Recap and next steps
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What p«

“C-me has fundamentally changed how
we show up, helping our people
understand not just what they do, but

say.

J&J

ofin

“Fantastic, super engaging, and it really

made people reflect on their team and

how they may need to adapt their

how they doit.” communication.”
Darshini Sharma Lauren Calver
& Global Education Solutions Lead Senior People Partner
€ @ Voxsmart LTE \Eon

“C-meis a great tool which
continues to help our firm
effectively communicate. As
a team we all now also
appreciate the difference of
our Adapted vs Natural
behaviour.”

y Archie Courage
\\A Managing Director

“C-me has given us a shared
language to talk about how
we work together. It’s helped
people understand
themselves better, and just
as importantly, understand
each other.”

Grace Jackson
\ Y Learning &

Development Manager

workshop.

“The biggest benefit has been
creating a shared language
around behaviours. It has
improved self-awareness at
leadership level and
strengthened
communication.”

Hayley Tucker
- Chief Administrative

Officer

‘I now understand why my
behaviours are the way they
are, how to communicate
with others, and when | need
to adapt.”

Sean Sawyer
%,° Unit Manager
HR COFFEE TIME LISTENERS ONLY

Apply fora

“C-meis an enabler to
support everyone at LMG to
be more aware, involve the
right people and to create a
solution approach.”

Colin Priestley-Wall
Head of Learning &

Development

[ ]
&

“C-me has helped increase
self-awareness of
communication styles, and
how individuals can adapt to
improve relationships with
colleagues and
stakeholders.”

‘A Laura Vennell
s ! Senior People

Development Manager

colour-profiling.com/hrcoffee

Limited places. Apply by 23 December 2026.

Terms

New clients only, who haven't used C-me before - Every delegate needs a High Performance profile - Maximum 30 delegates -

Mainland UK only - Prices exclude VAT and travel expenses - Non-refundable - Cancellations: 30 days notice
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